
 

 

 

A significant number of employees are leaving their employers due to ineffective leadership and a lack of 
opportunities or challenges within the organization, according to an online survey conducted by Right 
Management, a provider of integrated human capital consulting services and solutions. 
 
Thirty percent of 1,308 respondents say they left their jobs to seek new challenges or opportunities that were 
lacking with their previous employers. In addition, 25 percent of respondents report leaving employers because 
of ineffective leadership; 22 percent cite poor relationships with their managers; and 21 percent say their 
contributions were not valued. 
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